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London Hospital, who gave evidence before the
COmmlttee, emphasised the necessity for making
the Superintendent Nurse " directly responsible for
the nursing to the Guardians, to whom she should
miake her reports He advocated the appointment
of a Matron-in-Chief, of the inspection of infirmaries
by nursing mspectors, and of the organisation of
the nursing in these institutions froma centre. He
‘advised the Committee that the Local Government
Board should, if necessary, obtain an Act of Parlia-
ment giving them the powers required to enforce a
ptoper standard of numng, and said, “The ‘world
would be with you in ‘saying these poor people
should be properly nursed.” Tt s regrett;able that
Mr. Holland should have expressed the opinion,
which he admitted might not be very popular, that
“the three years’ system has been an absurd fetish.”
A minimum standard of qualification is essential in
the oiganisation of any profession, and the three
years’ standard 'hs § now been adopted by. the large
majority of the:nurse training-sehools, and was
reported by a Select Committee of the House of
Lords to be the ‘shortest time compatible' with efﬁ~
ciéncy in training. °

Evidence was also owen to the Committes by

Mr. Malcolin M'aeNelll Vice-President of the
Local Government Board for Scotland.

* Sir Henry Robinson, Vlce-Chalrman of the TIrish
Local Government Board.

Mr. Grindle, First Clerk in the Colomal Office.

Mz, T1llotson, Chairman of the Yorkshire Poor
Law Nursing Board.

Miss Lee, Secretary of - the” Meath Workhouse
Nursing Association.

Miss | Kett, Secretary of the Northern Workhouse
Association, as well as by

Medical Officers, Masters, Matrons;' and Supeér-
intendent Nurses of Workhouses, Guardiang, Clexks
to Boards of Giuardiang, and- othera

Lastly, in this brief survey we must, draw atten-
tion to'a Memorandum, included in the Appendix,
by Miss Louisa Twining, whose opinions must
alway’s have weight in re«ard to Workhouse Nursing,

She urges - the appomtment of “a far la,raer
nuimberof Women inspectors for all the country work-
houses, who should be trained nurses; for gentle-
men without medical training to examme into the
state of the sick in infirmaries is preposterous and
unreasonable,”

She furthor advices the separabion of the infi-
maries from the workhouses, and thinks‘they should

be- put under the-control of a head nurse, a and the.

medical officer. “What class of persons,” shs fsks,
“ would'ever consent > work nnder tho:e who had
16 knowledge of their trade $”

Miss Twmmg also advocates the formation of g1
Nursing - Department by the Local Government
Board, ‘and believes that the* prestige of b-longing
to a State Department would attract many nuses
tethe Service. ,
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Selfgmiscipline.*

By Eava L. STOWD . ;
Superintendent of Nurses, Connecticut Troining-Sehool,
New Haven.

‘When the council’s letter came, asking me to
write & paper on ¢ Self-Discipline ” for thiz meet-
ing, many things passed through my mind, and
many nurses passed before me who had -been helped
to: become efficient, capable, trustworthy workers,
holding prominent positions in the nursing woild,
by encouraging this strong factor—self-discipline,

It is not- of rapid growth, but slow, though sure
to bear good fruit. - It begins with an abxhby to
bear disappointment with cheerfulness and- self-
poise, and continues on through life; for, once
acquired, it becomes a part of one’s:self-—a strong,
character-building quality, bringing out one’s reserve
force in the hour of need.

Self-chsmphne should be taught early in the
nurse’s course ; she should be told, when a proba-
tioner, that self-restraint and self—rehance are need-
ful; that she must put forth her best efforts, make
up "her mind that nothing short of the best she is
capable of will be acceptable to those in authority,
and that she must succeed.

A -proper amount of encouragement should be
given, while the nurse is made to feel that she is
being observed and her work criticised for her good.
She should accept criticism as it is meant—in
friendliness, We must make the women in her
feel that where much is expected, much must be
g1ven for we give that which is expected of us,
Whether much or little, if we arc in earnest.
‘Whatever we are satmﬁed with is our portion from
athers.

.Again and again we , need self ~discipline to, recon-
cileus to duty. 'Who does not at times fret at work
to be accomplished ¢ A duty calls, we altend to
it ; we think we can rest, be free from care; but
an emergency arises obliging us to continue our
numerous cares, and ‘we seem to have strength
givento us to go on—1I had almost said indefinitely —
before the rest we have been looking forward to can
be attained. We are never free from 1espons1b1hty in
some form or otlier after we have reached the years
of discretion, Duty after duty and care after care
are ever before us, Disappointments must ba met
with a smile, or possibly a sich. When we would
be free and amused, we must be ready to accept the
commands of clrcmnstance« which are always
changing and urging us to our utmost efforts.’ '

Accordingly, self- diseipline becomes a patt of our
character and of our moral life. Tt helps usto bedr
our trials and trtbulatlons with fortubude and equa—
mmlty

* Read at i;he Convention of the American Society of
Superintendents of Training-Schools for Nurses, Detroit,
September, 1902,
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